
Ward 6 

April  2017 Every year, the St Catherine University - Uni-
versity of St Thomas School of Social Work 
sponsors the “Justice Lecture” which high-
lights a timely aspect of social justice relevant 
to our community. Leaders and innovators 
from the community are invited to inform and 
inspire event participants to further the pro-
motion of social justice.  

Given the context of the recent presidential 
elections, the 2016-17 annual theme has been 
“Participatory Justice.” The spring “Justice 
Lecture” focused on exploring ways to lift up 
all community members to full civic, econom-
ic, and social engagement.   

Council Member Warsame participated as main speaker during the session on March 10. Over 100 people attended to 
Council Member Warsame’s remarks on “Participatory Justice: Engaging the Diversity of Our Communities.” Partici-
pants included students from social work and other fields, faculty, and community members. Following the event, the 
audience offered widespread praise of Council Member Warsame’s ability to share a story – about himself, about his 
constituents, about our community – and these stories’ ability to connect us with each other and to animate us to 

more action to bring social justice to all in our community.   

 Participatory Justice  Conversation at  the U. of St. Thomas 

Fire Department Job Opportunities: 
The Minneapolis Fire Department is looking to further diversify its workforce to better re-
flect the community they serve. MFD saves and protects life, property and the environ-
ment at emergencies and in addition, provides the residents of the City of Minneapolis 
emergency medical services, community outreach, hazardous materials response, con-
fined space & collapse rescue and water/river rescue. Minneapolis Firefighters work a 24-
hour shift, beginning at 8 a.m. and ending at 8 a.m. the following day. A Firefighter is on 
duty an average of 10 days a month, 107 days out of the 365 day year. Starting salary for 
an MFD Firefighter Cadet is $19.90/hour and after promotion to Firefighter, wages in-

crease to $59,150 annually. Applications will be accepted for this program online beginning April 17, 2017 at 
www.minneapolismn.gov/jobs.  

Police Department Job Opportunities: 
Would like to become a Minneapolis Police Officer? The City of Minneapolis s recruiting 
Community Service Officers (CSOs). Serving as a CSO is a great opportunity for high school 
seniors, veterans and others to set out on a path to becoming a police officer. CSOs work at 
least 20-30 hours a week while enrolled as a full-time student in an approved, Law Enforce-
ment Program. CSO's assist the Police Department and community by promoting intercom-
munication, understanding and cooperation between department personnel and the diverse 
communities. . If a CSO succeeds in the academic program, fitness training, and job performance, he or she may be eligi-
ble for promotion to full-time police officer. An informational session is scheduled on Tuesday April 18 at 6:00 p.m. at 
the Emergency Operation Training facility on 25 37th Avenue NE, Fridley MN . 

Want To Join The Fire and Police Departments? 

Section 8 Anti–Discrimination Ordinance Passes 

For over a year, I have worked with my 
colleagues in amending the Minneapolis 
Civil Rights Ordinance to prohibit dis-
crimination against Housing Choice 
Vouchers (also known as “Section 8”) as 
a form of income for tenants seeking 
housing in the City. This action will re-
quire section 8 voucher holders to re-
ceive the same consideration given to 
other prospective tenants, and eliminate 
the “No Section 8” warning that is unfor-
tunately all too common in rental 
listings. I am proud to be co-author and I 
thank Council Members Elizabeth Glid-
den and Lisa Goodman for sponsoring 
this ordinance with me. I celebrate this 
victory knowing there is still a lot more work to do around affordable housing. I'm committed to make the case 
that affordable housing is needed throughout our communities and will work to create more opportunities in my 
capacity as a Council Member. 

Minneapolis joins nearly 60 jurisdictions across the country that have similar measures providing Housing Choice 
Voucher (or Section 8) protections. This ordinance is a measure intended to put voucher holders on equal footing 
with other people seeking housing options in Minneapolis and will take effect May 1, 2018. The City’s Civil Rights 
Department will oversee enforcement of the ordinance.  Under the ordinance, landlords will only be obligated to 
consider renting to voucher holders. That means a landlord can’t refuse to rent, impose unique standards, or oth-
erwise treat Housing Choice Voucher holders differently from tenants without vouchers. Landlords retain their 
ability to screen the voucher holders like other tenants using legal criteria. The ordinance also includes an undue 
hardship clause for landlords based on financial considerations, among other factors.  

About 6% of the city’s rental units will be impacted by the ordinance. There are approximately 5,000 Housing 
Choice Voucher holders in Minneapolis and more than 1,700 families on the program’s waiting list. About 94 per-
cent of Minneapolis voucher holders are people of color, 77 percent are women, 39 percent are people with disa-
bilities and 53 percent are children. 

The Minneapolis Public Housing Authority (MPHA) is also moving forward with enhancements to its inspections 
program and other improvements to make the program work better for families and landlords. In addition to the 
ordinance, the City Council directed City staff to work with the MPHA to develop a landlord incentive fund de-
signed to eliminate barriers to acceptance of Housing Choice Voucher holders.  

March has been a month of great accomplishments. I 
am looking forward to seeing what we can accom-
plish together in the months to come.   Council Member Abdi Warsame 

All the best, 

http://www.minneapolismn.gov/jobs.
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Phillips Community Aquatics Center 
Groundbreaking Ceremony: March 28 

There is a rich history in Phillips that goes back for many generations of hard work, resourcefulness and tenacity. 
Those values have never left this neighborhood, but over the years many new values have also taken root.  
There could not be a greater example of a true community pool that the Phillips Aquatics Center.  

On March 28, Council Member Warsame attended the groundbreaking of the Phillips Community Aquatics Center 
in South Minneapolis.The $7 million construction project is expected to be completed by the end of this year and 
open for use by early 2018.  

The Minneapolis Park Board stated that it is the first step in reducing drowning deaths in communities of color. 
The statistics are alarming. The Phillips neighborhood is 80% minority, and, among black children, the lack of 
swimming skills can be dangerous, even fatal. According to the Center for Disease Control and Prevention, 70% of 
African Americans can’t swim. Black children drown at more than five times the rate of white children and the re-
sult is that drowning is the second leading cause of death for young black children nationally. Among older chil-
dren and young adults, drowning is the third leading cause of death among this demographic group. 

There could not be a greater example of a true community pool that the Phillips Aquatics Center. It will be a facili-
ty that will serve everyone, with thoughtful accommodations for age, disability, religion and sexual orientation – 
with, of course, a strong emphasis on teaching our youth to swim. 

 The Phillips Community Center is located in South Minneapolis at 2323 11th Ave. S. While work is being done, 
most of the community center will still remain open. 

On March 12, community leaders and hundreds of 
Ward 6 residents joined me to celebrate the Grand 
Opening of the Cedar Riverside Opportunity Center.  

People in the neighborhood can now access a wide ar-
ray of resources that will help put them on a path to 
good jobs and high quality education. The center will be 
an invaluable resource in helping our community resi-
dents find the tools they need to pursue their dreams. 
As Council Member Warsame stated: “So much hard 
work, the vision of our elders, and the dreams of our 
youth have led us to create one of the most beautiful 
places in our neighborhood”. A pipeline for jobs and 
educational resources with a special focus on the neigh-
borhood’s East African community, the center goals in-
clude reducing the neighborhood’s unemployment rate 
and increasing access to a variety of educational pro-
grams.  

The center will feature programming by EMERGE Com-
munity Development, including workforce develop-
ment, youth employment and education, and personal 
finance tips. Hennepin County Library will lead a Teen 
Tech Squad, develop programs that support cultural 
heritage, conduct employment-focused learning circles, 
and connect participants to library and neighborhood 
resources. Minneapolis Community and Technical Col-
lege (MCTC) services at the center will include a career 
navigator who will provide guidance to pathways and 
college programs that offer the greatest job placement 
and wage opportunities and Metro Connect, a resource 
that allows prospective students to find the most 
affordable college options available at Minnesota State 
campuses in the metro area.  

Employers with a robust recruiting presence at the cen-
ter will include Hennepin County, Fairview Health Ser-
vices, Hennepin County Medical Center, City of Minne-
apolis, University of Minnesota, Augsburg College and 
St. Catherine University.  On the opening day, elevn em-
ployers were already scheduled to conduct recruiting 
interviews at the Center.   

We have spent almost three years working on this vision 
and thanks to the collaboration of many partners; the Op-
portunity Center is now a reality. Together, we made it 
happen. 

Opportunity Center Grand Opening 
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